
DENVER — The Denver Bar Association 
will honor ýve of its members at its annual 
party at 5:30 p.m. June 6 at the Denver Public 
Library. The honorees are:

John Baker, Award of Merit: Baker 
is the current co-chair of the Metropolitan 
Conciliation Panel, current chair of the 
steering committee for the 40th Anniversary 
of Merit Selection of Judges in Colorado, 

past-chair of the Colorado 
Bar Association Attorney 
Admission and Law School 
Committee, member of the 
U.S. District Court for the 
District of Colorado Conduct 
Rules Committee, member 
of the Judicial Advisory 
Council, and past-chair of the 
law school working group of 
the CBA Professional Reform 
Initiative Task force. Baker is 
a member of the CBA, DBA 
and Colorado Trial Lawyers 
Association. He is a fellow of 
the International Society of 
Barristers. 

Denver County Court 
Presiding Judge Andrew 
S. Armatas, Judicial 
Excellence Award: Armatas 
previously served as presiding 
judge from 1995 to 1997 
and has been on the bench 
of the Denver County Court 
since February 1990. Judge 
Armatas has worked with 
other agencies to establish 
a number of programs, 
including a juvenile offender 
work program, which permits 
work as an alternative to 
ýnes and costs; a juvenile 
curfew program; the Safe 
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In Job Search, Timing’s Everything

DENVER ð It is common knowledge 
that timing plays an important part in being 
successful, and the legal job market is no 
exception. The right timing can greatly 
enhance your chances of a successful job 
search. There are an inýnite number of 
speciýc timing issues that might arise in 
any search, but there are also some general 
guiding principles that I have recognized. 
The majority of these principles apply to 
any legal job search ð whether attorney, 
paralegal or legal assistant ð although some 
are most apparent with regard to attorneys. 

Begin a job search
The legal job market has times of ebb and 

þow. There are times when the legal tide 
is high and times when it is low. As a legal 
recruiter in Colorado, I have noticed three 
high times to begin an employment search 
ð early fall, spring, and after the New Year. 
Law ýrms and companies kick recruiting 
into high gear during the fall. This is the 
time of on-campus recruiting and summer 
associate hiring. It is also the start of the 
ýscal year and a time when hiring needs are 
assessed. In regards to spring, law ýrms and 
companies will usually make any signiýcant 
hiring decisions before the dog days of 
summer. Spring can be a very hot time for 
lateral hires. As for after the New Year, most 
business slows during the holidays and there 
is not much time or inclination to make hiring 
decisions. The winter holiday also brings 

vacations, bonuses, and good cheer, which all 
make employees less apt to leave their jobs. 
However, after the New Year, employees are 
more apt to move and leave vacancies. 

Submit a resume
Generally, most employees conduct their 

job searches during working hours at the 
beginning of the week. However, this may 
not be the best time to submit a resume. 
Your objective is to get your resume into a 
hiring managerôs hands when he/she is most 
receptive and most likely to give it attention. 
Monday is normally not a good day because it 
is the beginning of the week. Hiring managers 
are likely to have Monday meetings and 
spend the rest of the day planning out their 
week or catching up from the week prior. 
This leaves little time for them to consider 
your resume. Friday is also not a good day 
because it is right before the weekend and 
your resume is likely to get put on the back 
burner ð and stay there. That leaves the best 
time sometime during early-mid week.

Follow-up with a phone call
The ýrst question to address is whether 

a follow-up phone call is appropriate at all. 
If it is, there are times of the day that hiring 
managers are more receptive to receiving such 
calls. First thing in the morning is a no-go 
because most people are checking emails and 
voicemails during that time. Mid-morning is 
a good time to catch them in the ofýce, but not 
usually a good time to talk because they are 
working full swing. End of the day is also not 
the best time because they are wrapping up 
loose ends and thinking about getting home. 
Generally, the best time of day to catch hiring 
managers and speak with them brieþy is early 
afternoon. It is during this time that they are 
most likely to be relaxed ð having just eaten 
lunch and with the entire afternoon ahead of 
them. After all, good timing can be as simple 
as catching someone with a full belly.

 Before founding Denver legal recruiting 
ýrm Law Q, the author served as a Captain 
and Judge Advocate (JAG) in the U.S. Marine 
Corps from 2001-2004. 

OFFICE SPACE FOR RENT
19th and Sherman, two blocks from the Brown Palace

Four ofýces (with two paralegal/secretary spaces) now available.

• Approximately 184 square feet each
• Fully furnished 
• State of the art amenities 
• High speed DSL connectivity
• High speed copier/scanner
• Large conference room with audio/video ýve channel
            surround sound capability.  
• Available services include receptionist, telephone, copier,
            fax, conference room and breakroom.  

Contact Rodney Bernhardt at Kritzer/Zonies, LLC., 
(303)393-1111 or rodney@kritzerzonies.com.

We do things in a big way
Choose a company with over 20 years of  experience in the Denver legal community

Repro Services, LLC

2020 Arapahoe St.     303.937.7737     www.bigcopy.com

Oversized Demonstrative Sepecialists

Nite Program; the Denver 
Domestic Violence Task 
Force; and the Denver Warm 
Welcome Child Care Center.

Judge Dana Wakeýeld, 
Judicial Excellence Award: 
In 1980, Judge Wakeýeld 
was appointed to the Denver 
Juvenile Court. Judge 

Wakeýeld has been an adjunct Professor 
of Law at the University of Denver Sturm 
College of Law since 1982. He has served as 
president of the Juvenile Judges Council and 
was presiding judge of the Denver Juvenile 
Court from 1994 to 1998. He helped create 
the Juvenile Drug Court in 1999. He is part 
of the Childrenôs Justice Task Force and a 
member of the National Council of Juvenile 
and Family Court Judges. 

Casie Collignon, Volunteer Lawyer of 
the Year: Collignon is the chair-elect of the 
DBA Young Lawyers Division and has served 
on the Executive Committee of the YLD for 
the past year and a half. Collignon sits on the 
DBAôs Budget Committee and will sit on the 
DBAôs Board of Trustees for 2007ï2008. She 
served as a facilitator and presenter at the 
DBAôs Bench-Bar Retreat and has been on the 
executive committee for the Barristerôs Ball. 
Collignon has been active in the community 
where she volunteers for Metro Volunteer 
Lawyers, Law Explorers, Legal Night at Mi 
Casa, Attorneyôs Night Out, Law Suit Days, 
Winter Festival and Law Week. She was 
heavily involved in starting an Urban Debate 
League in Denver. 

Matthew Crouch, Young Lawyer of the 
Year: Crouch serves on the CBA/DBA Public 
Legal Education Committee, CBA/DBA 
Legal Fee Arbitration Committee and The 
Docket Committee. In addition to serving on 
numerous nonproýt projects, including with 
the DBAôs Community Action Network, 
Crouch is a member of the Greater Denver 
Tax Counsel Association, the Thompson 
Marsh American Inn of Court, and Street 
Legal Motorcycle Club. Along with his 
volunteer work, he encourages others in the 
legal community to get involved.
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